
Official Publication of Local 1167, United Food and Commercial Workers Union December 2012

UFCW

I
t’s the end of another

whirlwind year and

time for many of us to

reflect on our achieve-

ments of 2012 and the

goals we need to strive for

in 2013.

This past year was dom-

inated by a political strug-

gle between Americans of

two different perceptions of

the world. This struggle has

gone on for decades and

will continue for many

more, but I am greatly

relieved that the current

trend is moving toward

honoring the needs of workers and the middle class. 

I am so thankful to all of the people who voted at the polls or

by absentee ballot. Because of a strong turnout by supporters of

working people, we now have many new friends in office at the

local and state levels. Our allies now constitute stronger majori-

ties in the Assembly and State Senate, where we can expect new

laws to protect the rights of workers, repair our education sys-

tem and build the infrastructure we need for economic growth. 

For a list of elected officials who will fight for us, see page 6. 

The good news doesn’t end there. By a solid margin,

California’s voters defeated Proposition 32, aka the Special

Exemptions Act. This victory is a testament to the ability of

Californian’s to cut through the propaganda and false advertis-

ing and to see the true damage that a bill like Prop. 32 could do

if it became law. 

Thank you to all of our members who buried — for the third

and I hope final time — the idea of denying unions the

resources they need to oppose the political designs of big busi-

ness. 

Looking ahead

Now, with the big questions of the day settled — at least for

the time being — it’s time to focus with renewed intensity on

organizing more workers and negotiating the best possible con-

PRESIDENT’S REPORT

Reflections on a
year of struggle

By Bill Lathrop

Please see page 4
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O
n the busiest shopping day of

the year — “Black Friday,”

Nov. 23 — Walmart workers

around the country walked off

their jobs to join rallies to demand re -

spect from their employer.

In front of the La Quinta store,

workers assem bled under the banner of

Organi za tion United for Respect at

Walmart (OUR Wal mart) to de mand

better pay, guaran tees of more working

hours and an end to retaliation against

em ployees seeking union repre sentation

and bet ter working conditions. 

Similar actions took place in cities

across California and in 46 states. 

In Paramount, Calif., several work-

ers and rally participants were arrested

for blocking a street. 

In front of a Maryland store, partici-

pants sang “I Saw Walmart Fire Santa

Claus” and “Deck the Aisles With

Living Wages.”

“These protests demonstrate that

Walmart workers are standing up for

themselves in growing numbers,”

UFCW Local 1167 President 

Bill Lathrop said.  

Walmart workers demand 
respect on Black Friday

Open Enrollment deadline Dec. 31
See page 5



Gerald Bishop, a retired meat cutter formerly employed by Fazio’s, Shopping Bag and Vons, died
on Oct. 22 at the age of 69. He had been a member since March 1963.

Sandal Jackson, a general merchandise clerk employed by Ralphs, died on Nov. 9 at the age of
50. She had been a member since June 2008.

Julia Luna, a retired food clerk formerly employed by Alpha Beta, died on Oct. 26 at the age of
79. She had been a member since March 1962.

Becky Maddox, an affiliated member formerly employed by Rite Aid, died on Oct. 11 at the age
of 55. She had been a member since May 1996.

Jennie Madrigal, an affiliated member employed by Food 4 Less, died on Oct. 11 at the age of
55. She had been a member since August 2000.

Carrie Morrison, a general merchandise clerk employed by Stater Bros. Markets, died on Oct. 17
at the age of 23. She had been a member since October 2011.

Beula nyback, a retired food clerk formerly employed by Mayfair Markets and Smith’s, died on
Oct. 30 at the age of 91. She had been a member since August 1953.

Karen oden, a retired drug clerk formerly employed by Rite Aid and Thrifty Drug, died on Oct. 30
at the age of 62. She had been a continuous member since February 1978.

Carmen Torquato, a retired food clerk formerly employed by Alpha Beta and Food Fair, died on
Oct. 17 at the age of 81. She had been a member since November 1967.

George Urias, a retired food clerk formerly employed by Mayfair Markets, died on Oct. 21 at the
age of 93. He had been a member since July 1946.

CorreCTIon: Shirley anderson, a retired food clerk formerly employed by Food Giant, Smiths
Food King and Stater Bros. Markets, died on Sept. 10, 2012 at the age of 72.  He had been a con-
tinuous member since December 1962.
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Our condolences go to the families of these deceased members.

100% Union Shop

If you are one of the few members of the
local who are not yet signed up for dues
checkoff: DECEMBER DUES ARE NOW
DUE AND PAYABLE. IF YOUR DUES ARE
NOT PAID ON OR BEFORE FEBRUARY 1,
2013, YOU WILL AUTOMATICALLY SUS-
PEND YOURSELF.

With dues checkoff, all future dues can be
deducted automatically from your pay
check. If you do not have an authorization
form, call the local and one will be sent to
you immediately.

Non-payment or payment of the incor-
rect amount will automatically suspend
you — a costly and inconvenient mis-
take. Although not required, the local,
as a courtesy, normally sends billing
notices by first-class mail to those not
on dues checkoff. It is the member’s
obligation to pay dues in a timely man-
ner. Not receiving a notice is not an
excuse for failure to pay dues on time.

Avoid suspension. Authorize

dues checkoff today!

Your dues
are now
payable!

F
ood members are urged to fill

out Loss of Eligibility (vacation

waiver) forms to maintain

health coverage. This does not

apply to pharmacists and drug mem-

bers.

The Collective Bargaining

Agreement includes a “skip month”

eligibility system. For example,

Septem ber hours earn coverage for

November, October for December,

and so on. 

In order to maintain health cover-

age, Food and Meat Division mem-

bers must work a certain minimum

number of hours every month. 

Food Clerks, General Merchandise

Clerks and Meat Clerks must work a

minimum of 92 hours and Meat

Cutters must work 76 hours. Plan B

Warehouse Clerks, General Clerks,

Service Clerks and Meat Clerks must

work a minimum of 76 hours. Clerk’s

Helpers and Utility Clerks need to

work 64 hours. 

Paid vacation hours count toward

the monthly minimum number of

hours, but generally they need to be

adjusted manually. This is because

most stores report vacation hours

when they are paid on the member’s

anniversary date and not when they

are taken. For this reason, members

may get a notice that they are short

on hours in a month in which they

took a paid vacation. 

Many Food members have been

accustomed to taking vacation time

off in the free months. 

As there are no longer any free

months, many members taking vaca-

tions may get short-hour notices. 

As in the contract, Vons pays vaca-

tions when taken. Therefore, the

vacation waiver may not be required,

but it will depend on each individual.

Whenever members are short on

hours, a Loss of Eligibility notice,

with a place to list vacation hours,

will be sent to them from the trust

fund in Cypress. 

However, since these notices often

go out right before the time eligibility

would lapse, this frequently results in

a temporary loss of eligibility while

the health trust fund processes the

information and clears eligibility.

Because hours are reported just

prior to coverage lapsing, if a Loss of

Eligibility form reporting a vacation

is on record, you will most likely still

receive a Loss of Eligibility notice,

but you can just call the Insurance

Department and someone generally

can have your coverage reinstated

within the day. If there is no form on

file, then there will be a lag due to

mailing and processing times.

We’re here to help

If you have taken a paid vacation

and think you may be short on hours

as a result, call the Insurance

Department at (909) 877-1110 and

request a Loss of Eligibility (vacation

waiver) form. 

Complete the form and mail it

back to the Benefits Department after

you have returned from your vaca-

tion. This will maintain your insur-

ance coverage with minimal loss of

eligibility. The form is also available

on the union’s website,

www.ufcw1167.org, under the

“Insurance Department” tab. 

Report vacations to
Benefits Department

Union offices 

will be closed

Dec. 24-25, 2012
and Jan. 1, 2013.

Happy
holidays!

Next Quarterly

Membership

Meeting:

Wednesday, 

Dec. 19, 2012

The meeting will 
start at 7 p.m.

UFCW Local 1167
Auditorium, 

855 W. San Bernardino
Ave., Bloomington.



Just RetiRed
We have had quite a few more

recent retirements. Sylvia Reyes of

Vons put in for retirement effective

Oct. 1. Sylvia worked for Vons

starting in April 1989 and

remained there until retirement,

putting in 24 years. ... Michele

Braun of Ralphs retired on Nov. 1.

She started with Alpha Beta in

February 1979. Alpha Beta was

later bought out by Ralphs and she

stayed there accumulating 34 years

in the industry. ... Cathy Clary of

Vons also retired on Nov. 1, after

31 years. Cathy started in February

1982 with Safeway continuing

with Vons. ... Kevin Newman also

retired on Nov. 1. Kevin worked

for 36 years in the industry. He

worked at Market Basket until

1984, when it was bought out by

Lucky. Kevin returned to Lucky in

1986 and remained with them after

its buyout by Albertsons. ...

Marlene Parrington, also from

Albertsons, retired on Nov. 1.

Marlene started with Lucky in July

1970 and remained through the

buyout by Albertsons, putting in 43

years in the industry. ... Finally,

Tiffany Waki of Stater Bros.

retired on Nov. 1. Tiffany was a

loyal Stater Bros employee since

May 1986, putting in 27 years.

Congratulations to you all! Enjoy

your well-deserved retirements!

Just MARRied

On July 14, Julyett Ruiz of

Rite Aid married Cesar Ortiz. They

were married in Downey and hon-

eymooned in Laughlin. ... Patty

Mariano of Ralphs married Jeff

Denning on Sept. 28. They were

married on Grand Turk Island and

honeymooned on the Turks and

Caicos Islands in the West Indies.

...  Jessica Torres of Ralphs got

married on Oct. 26. She married

Oscar Avalos in Las Vegas. ...

Finally, Josie Guerrero and

Andrew Lesninski, both from

Stater Bros. were married on Oct.

30 in Diamond Bar and honey-

mooned in Big Bear. Our congratu-

lations to all of the newlyweds!

Just BoRn
Mayra Guadarrama of Rite

Aid announced the birth of her

daughter, Zoe Rennee Lozano, on

July 29, weighing 9 lbs. 7 oz. ...

Johnnie Beltran of Stater Bros.

announced the birth of her son

Jacob Anthony, who weighed in at

2 lbs. 3 oz. on Sept. 8. ... Crystal

Laico, who works at Albertsons,

had a son on Oct. 8. Dominic

Laico III weighed 8 lbs. 9 oz. ...

Claudia Rosas of Rite Aid had a

girl on Oct. 9. Cassandra Alarcon

weighed in at 8 lbs. 3 oz. ...

Raquel Cholico from CVS

Pharmacy had a son on Oct. 12.

Mom, dad Fernando and big broth-

er Julian welcomed 8 lbs. 7 oz.

Liam Jose into their lives with lots

of love. ... Rudy Mindiola from

Stater Bros. had a 6 lbs. 14 oz. son,

Levi Anthony, on Oct. 19. ... Jason

Oropeza, also from Stater Bros.,

had a daughter on Nov. 8. Alyce

Nichole weighed 8 lbs. 15 oz. ...

And finally, again from Stater

Bros., Jasmin Gomez had a

daughter, Millie May, who was

born Nov. 13 weighing 7 lbs. 10

oz. Congratulations to our new

moms and dads!

What’s 
Happening
by Maureen McCabe

YOUR UNION
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It PaYS to be UnIon!

Back pay and benefits
restored to members

Members reinstated

Grievances settled

$8,126.45

31

74

$43,017.39

279

707

noVeMBer 2012 2012 ToTaL

I
n the early months of the

New Year, many people will

be taking the time to think

about how they can make

2013 happier, healthier and more

enjoyable for themselves and their

families.

Our members can begin by

preparing now for their hard-

earned vacations. What a great

thing to talk about over the holi-

days! 

Some members think they have

more pressing things to do than

plan for a holiday or trip that

won’t happen for several months,

perhaps not even until the sunny

days of summer.

But if members want to enjoy their vacation when it best suits

them, the time to start preparing for vacations is now. 

Rules about vacation requests vary from contract to contract,

but it’s usually a good idea to submit vacation requests to employ-

ers by the end of January to help ensure that the time off that’s

requested is granted. 

Arrange vacation times
It also helps to coordinate with co-workers to arrange vacation

times that are convenient for everyone involved. 

The best vacation slots are granted on a seniority basis. Some

workers may not get a first choice even if the request is submitted

early. Alternative dates for vacation time should be prepared and

flexibility should be allowed.

And don’t forget that while on vacation, you need to pay your

weekly premium for health insurance! If you have any questions,

Food Division Members should call our Insurance Division at

(909) 877-1110 and Drug and General Sales Division members

should call (909) 877-2331. 

Submit vacation waiver
Also Food Members need to remember that when you go on

vacation, you must submit a vacation waiver to the Trust Fund. See

page 2 for a complete description of what needs to be done before

you enjoy your vacation. 

Your union-negotiated vacation allows you an opportunity to

travel, spend time with family or to simply relax. Using this bene-

fit wisely is important to enjoying life and maintaining focus when

you are back on the job.

Lastly, I’d like to wish all of our members happy holidays from

me to you and your family. 

Start thinking about next year’s vacation now!

SECRETARY-TREASURER’S REPORT

By rick Bruer

Shop union this
holiday season!

Taking time off
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Harry Bridges: Labor leader

H
arry Bridges, one of the

founders of the International

Longshore and Warehouse

Union (ILWU), considered

himself “just a working stiff who 

happened to be around at the right

time.”

Yet his achievements as a labor

leader would have a major effect on

American society in the mid-20th

century. 

In a span of more than 40 years,

from 1934 to 1977, the Australian-

born firebrand earned a reputation as

one of the most radical, astute and

successful leaders in the American

Labor movement.

His leadership helped create a

union with strong democratic princi-

ples, groundbreaking benefits for its

members, and a belief in social and

political action on behalf of workers

throughout the world. 

Bridges was born in Melbourne

and was working as a merchant sea-

man when he arrived in San Francisco

in 1920.

When his ship sailed into New

Orleans in 1921, he found himself in

the middle of a maritime strike. The

next day Harry Bridges reported for

picket duty. By the end of the strike

he was in charge of a picket line.

In 1922, Bridges started to work on

the San Francisco waterfront as a

longshoreman. 

Conditions on the docks were

harsh. Workers labored under a killing

pace enforced by company foremen

who threatened to blacklist any man

who fell behind. 

Crews were often forced to race

one against the other to see which

might load faster. Shifts ran as long as

24 or 36 hours without rest. 

Workers were regularly felled by

By President Bill Lathrop

At our Stewards Conference this past April, actor Ian Ruskin portrayed

Harry Bridges in a one-man presentation that was so moving that 

I wanted to bring the story of the legendary labor leader to you. I hope it 

resonates with you as it has with me. 

exhaustion or heart attack. Many were

injured and others lost their lives. 

Working longshoremen were dis-

abled at the rate of three to six for

every eight hours on the job. On aver-

age, a longshoreman could expect to

die before his 47th birthday. 

The pay averaged $10.45 per

week.

By the 1930s, Harry Bridges was

fully engaged in the local branch of

the International Longshoremen's

Association (ILA), eventually align-

ing himself with the union’s militant,

strongly leftist faction. 

In 1934, an ILA strike expanded

into a general strike that paralyzed

San Francisco.

Bridges seized the moment and

became a militant union agitator. He

became the waterfront strikers’ most

effective voice and led his followers

to a great victory.

Under Bridges’ leadership the

dockworkers won control of their hir-

ing hall from the ship owners. This

win was more than a victory for the

workers, it was a statement of dignity,

representing the longshoremen going

from “wharf rats” to “lords of the

docks.”

Bridges emerged from this labor

conflict as the dominant leader and

spokesperson for Pacific Coast water-

front workers.

In 1937, he became the president

of the newly formed ILWU, a post he

would hold for the next 40 years.

After winning control of the hiring

halls, Bridges and the ILWU cam-

paigned for further concessions that

would define the aims and goals of

the union in coming years. 

They created a union open to all

races, religions and political leanings,

where the rank and file were empow-

ered and politically active. 

They worked to ensure safe work-

ing conditions, secure health care ben-

efits and establish pensions. They suc-

cessfully negotiated paid holidays and

vacations and took public stands on a

wide range of issues, from nuclear

disarmament and apartheid to work-

ers’ rights around the world.

Time and again, Bridges would

confront intimidation, harassment,

threats and even prison sentences. 

Accused by his enemies of being a

Communist, he would endure 21

years of trials and hearings aimed at

removing him from his leadership of

the union and deporting him to his

native Australia.

But Harry Bridges never backed

away from controversy, no matter the

personal cost to himself or his reputa-

tion.

In the union halls and the interro-

gation rooms of government agents,

he debated with vigor and passion.

Win or lose, his eloquence and pas-

sion led even his most ardent oppo-

nents to respect him.

Harry Bridges died in San

Francisco on March 31, 1990 at the

age of 88. But the organization he and

his longshoremen built continues to

thrive –– a fitting legacy to his dedi-

cation and leadership.

His leadership 

helped create a 

union with strong 

democratic principles,

groundbreaking 

benefits for its members, 

and a belief in social 

and political action on

behalf of workers

throughout the world. 

tracts for all of our union’s members.

As we move forward, we are cheered to observe that Labor is

experiencing a renaissance in America. Workers at Walmart and

its contracted warehouses and temp agencies are beginning to

stand up for their rights. Fresh & Easy is financially on the ropes

and might throw in the towel soon. And our union is getting

stronger. 

The officers and staff of UFCW Local 1167 are grateful for

your support and wish you a happy holiday season. Together, we

look forward to a healthy and active 2013.

PRESIDENT’S REPORT

Looking forward to 2013
(Continued from front page) A

nine-day strike against

Raley’s and Nob Hill

stores ended in mid-

November when a tenta-

tive agreement was reached

between Raley’s management

and two UFCW locals in

Northern and Central California. 

More than 7,000 members of

UFCW 8-Golden State and

UFCW Local 5 members went

on strike against the grocery

chains on Nov. 4. 

A key issue in the prolonged

negotiations was the proposed

destruction of active members’

health care and elimination of

health care for retirees. In the

end, Raley’s agreed to retain and

fund the union’s health benefit

plan for active members and

retirees.

UFCW 8-Golden State and

UFCW Locals 5 and 648 negoti-

ated a contract with the Save

Mart and Lucky chains last sum-

mer. Another agreement was

reached between the three

unions and Safeway/Vons on

Nov. 8.

UFCW unions reach agreement
to end nine-day strike in N. Calif.



DEcEmbER 2012 DESERT EDGE PAGE 5

T
he Scholarship Award Program, jointly sponsored by the Employer and Union

Trustees of the UFCW and Food Employers Benefit Fund, is one of the best

offered to union members anywhere. The Scholarship Award Program can help

you or your child earn a degree, certification or license and find new opportu-

nities for prosperity and success.

Members are eligible to apply for an award if they have completed a year of service as

of October 2012 and are still actively employed in the Southern California Retail Food

Industry when the awards are determined. Dependent children are eligible to apply if

they are unmarried and younger than 24 years of age, and if the member has had at

least three years of service and has met other Fund qualifications, including employment

in the industry when the awards are determined. The deadline for Scholarship
award ap plications is Feb. 28, 2013.

Applications must be postmarked by this date. All members should have received an

application in the mail. If you did not receive one, please call your union or the Trust Fund

office at (714) 220-2297 or (562) 408-2715 or visit www.scufcwfunds.com for details.

apply for the 
UFCW and Food 
employers Benefit 
Fund Scholarship!

Apply for 2013 scholarships

O
pen Enrollment is your once-

a-year opportunity to add eli-

gible dependents to your cur-

rent health care coverage,

change your medical and/or dental

plan or drop your coverage for 2013.

The deadline to submit your docu-
ments is Dec. 31. Changes will take

effect on Jan. 1, 2013. If you don’t

have any changes to make, there is no

need to submit an enrollment to the

Fund. 

Your elections will stay in place for

the entire calendar year. Late enroll-

ment or coverage changes are allowed

only if you or your dependent loses

health care coverage under another

group health care plan, or if your fam-

ily status changes (marriage, divorce,

birth, or you or one of your depend-

ents gains or loses eligibility for a

state health care program.) See the

“Important Information About Your

Health Care Benefits” notice, which

will arrive in your mail soon, for

more about making changes outside

Open Enrollment. 

My Health/My Choices 

Incentive Program

If you are enrolled in the

Indemnity PPO Medical Plan, 

the Fund uses your Health

Reimbursement Account (HRA) to

pay some of your deductible and co-

insurance.

Beginning Jan. 1, 2013, a new plan

feature, My Health/My Choices

Incentive Program, will allow you to

add money to your HRA when you do

certain things related to good health. 

When you complete “Healthy

Activities,” additional funding goes

into your HRA. You can also opt in to

the HRA prescription drug reimburse-

ment program and the Fund will auto-

matically reimburse you for your pre-

scription drug co-pays from your

available HRA balance. 

More information about Open

Enrollment for 2013 will be mailed to

your home soon. You can also visit

the Fund’s website: www.scufcw-

funds.com to learn more about your

benefits. 

You may also contact your Union

Local or the Fund Office at (714)

220-2297, (562) 408-2715 or (877)

284-2320 (extension 420 for all three

numbers.)

UFCW International scholarship: The union is about more than a paycheck and

benefits. The UFCW is about workers coming together to build better lives. It's about

creating opportunity. 

That's why each year the UFCW awards several scholarships to UFCW members or

their dependents. The UFCW will begin accepting applications in January and will con-

tinue accepting applications through the first quarter of 2013.

Visit www.ufcw.org/scholarship or contact scholarship@ufcw.org with ques-

tions.

Union Plus scholarship: The Deadline to apply is Jan. 31. This year’s 

application is entirely online. It allows students to complete their application over

time and save their responses. 

The Scholarship Committee will determine recipients of scholarship awards by May
31. During the first two weeks of June, award recipients will be individually notified

by mail and all applicants will be sent an email with notification that the award list is

posted at UnionPlus.org/Scholarships. 

The Union Plus Scholarship Program is offered through the Union Plus Education

Foundation, which is sponsored by Union Privilege. Union membership entitles you

to a family of Union Plus benefits including: college test preparation discounts,

National Labor College Scholarships, AT&T wireless discounts, Budget truck rental

discounts and much more.

Don’t miss deadline

for Open Enrollment!
Coming soon
to your mail!

(714) 220-2297 • (562) 408-2715 • (877) 284-2320
www.scufcwfunds.com

Got questions? Contact the Trust Fund (ext. 420):

Apply for 2013 scholarships



PAGE 6 DESERT EDGE DEcEmbER 2012

Voters like you helped these candidates 

and ballot measures succeed in November

Thank you for voting!

BaLLoT MeaSUreS

Proposition 30 (YeS): Temporary taxes to fund education. Guaranteed local

public safety funding. 

Proposition 31 (no): State budget. State and local government.

Proposition 32 (no): Special Exemptions Act 

Proposition 33 (no): Changes law to allow auto insurance companies to set

prices based on a driver’s history of insurance coverage.

Proposition 35 (YeS): Human trafficking, penalties, sex offender registration.

Proposition 36 (YeS): Three strikes revision. Sentencing for repeat felony

offenders.  

Proposition 38 (no): Tax for education and early childhood programs.

Proposition 39 (YeS): Tax treatment for multistate businesses. Clean energy

and energy efficiency funding.

Proposition 40 (YeS): Redistricting state senate districts. 

STaTe SenaTe anD aSSeMBLY

8th Congressional District - Paul Cook
35th Congressional District - Gloria negrete McLeod
36th Congressional District - Dr. raul ruiz
41st Congressional District - Mark Takano
52nd Assembly District - norma Torres
56th Assembly District - Manuel Perez
61st Assembly District - Jose Medina
Cathedral City, City Council - Greg Pettis
Fontana City Council - Lydia Salazar-Wibert
Mayor of Coachella - eduardo Garcia
Mayor of Rialto - Deborah robertson
Moreno Valley School Board - Dr. Denise Fleming
Redlands City Council - Pete aguilar
S.B. Community College District Board of Trustees - John Longville
Val Verde Unified School Board - Suzanne Stotlar

Twas the night 
before Christmas, 
he lived all alone,

In a one-bedroom house
made of plaster & stone.

I had come down 
the chimney, 

with presents to give
and to see just who in 

this home did live.
∞

As I looked all about, 
a strange sight I did see,

no tinsel, no presents, 
not even a tree.

No stocking by the fire,
just boots filled with sand.
On the wall hung pictures

of a far distant land.
∞

With medals and badges,
awards of all kind,

a sobering thought soon
came to my mind.
For this house was 

different, unlike any 
I'd seen. This was the

home of a U.S. Marine.
I'd heard stories about

them, I had to see more, 
so I walked down the hall
and pushed open the door.
And there he lay sleeping,
silent, alone, curled up on

the floor in his 
one-bedroom home.

∞
He seemed so gentle, 

his face so serene.
Not how I pictured 

a U.S. Marine.
Was this the hero, 

of whom I’d just read?
Curled up in his poncho, 

a floor for his bed?
∞

His head was 
clean-shaven, 

his weathered face tan.
I soon understood, 

this was more than a man.
For I realized the families

that I saw that night,
owed their lives 

to these men, 
who were willing to fight.

∞
Soon around the Nation,
the children would play,
and grown-ups would 
celebrate on a bright

Christmas day.
They all enjoyed freedom,
each month and all year,
because of Marines like

this one lying here.
∞

I couldn’t help wonder
how many lay alone,

on a cold Christmas Eve,
in a land far from home.

Just the very thought
brought a tear to my eye.

I dropped to my knees and
I started to cry.

∞
He must have awoken, for

I heard a rough voice,
"Santa, don't cry, this life

is my choice.
I fight for freedom, 

I don't ask for more.
My life is my God, 

my country, my Corps."
∞

With that he rolled over,
drifted off into sleep.
I couldn't control it, 
I continued to weep.

I watched him for hours,
so silent and still.

I noticed he shivered 
from the cold night's chill.

∞
So I took off my jacket, 

the one made of red,
and covered this Marine
from his toes to his head.
Then I put on his T-shirt

of scarlet and gold,

with an eagle, 
globe and anchor 

emblazoned so bold.
∞

And although it barely fit
me, I began to swell with
pride, and for one shining

moment, I was Marine
Corps deep inside.

I didn't want to leave him
so quiet in the night,

this guardian of honor 
so willing to fight.

∞
But half asleep he rolled

over, and in a voice 
clean and pure, said

"Carry on, Santa, it's
Christmas Day, all

secure."
One look at my watch and

I knew he was right.
Merry Christmas my
friend, Semper Fi and

goodnight.

‘Merry Christmas, My Friend” is a well-known poem written by James M. Schmidt, a Marine Lance Corporal stationed in Washington, D.C.,

in 1986. It’s a tradition to re-print this poem at this time each year as a reminder of all of the sacrifices our troops make abroad so that we can

celebrate the holidays. We hope our troops are able to return home safely to their families and loved ones so they too can enjoy the holidays. 

— Bill Lathrop, President
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‘Merry Christmas, My Friend’



L
ast year, I wrote about the

dangers of social media.

Unfortunately, the problem

has gotten much worse and it

is necessary to address this issue

again.

There is nothing wrong with

social media when it is used with

good sense and forethought. Our

networks enable us to get in touch

with friends half a world away,

contact hard-to-reach family mem-

bers, laugh, learn and voice our

opinions about critical issues. But

too much of a good thing can turn

out badly for you. Your public

statements about your employer,

manager or co-workers can result

in a pink slip.

Our union has been dealing with

a growing number of grievances

concerning actions that didn’t occur

on company premises, but on our

members’ social media pages.

Your supervisors 

are watching

Many employers are making

employees agree to rules that they

will not disrespect their company,

managers or coworkers on social

networks. Punishments for violat-

ing these rules range from written

warnings to immediate termination.

Below are some situations

involving social media that have

recently landed union members in

hot water:

1. Calling in sick: If you call your

manager and ask to take a sick day,

don’t post photographs, updates or

tweets about the party you attend-

ed, the ballgame you went to, or

anything else other than your

recovery at home. One woman was

fired from an office job for simply

updating her social media status

and replying to emails after she

told her manager she was too ill to

get out of bed.

2. Threatening remarks and
“venting”: Don’t make nasty com-

ments online about people who

work with you, even if you feel the

comments are valid. Do not wish

those people harm or suggest that

they harm themselves. Not only

could you be disciplined at work

for these remarks, but based on

many states’ Internet bullying laws,

you could even be charged with a

crime. Simply “venting” about your

job online could be considered a

violation of the National Labor

Relations Act. 

3. The gripe bandwagon:
Recently, a social media page was

created to ridicule one of our union

employers. The posts quickly

degenerated from light humor to

gripes about the workplace, includ-

ing accusations of free-timing, theft

and other illegal and immoral activ-

ity on the clock. The posts were

listed under the members’ actual

names and mentioned the store

numbers where the illegal activities

allegedly took place. Not surpris-

ingly, many of the gripers and their

coworkers were disciplined.

4. off the clock behavior: Any-

where your employer’s name is

directly or indirectly associated

with unprofessional behavior has

the potential to be offensive to

your managers. If you go out to

eat after your shift and a friend

snaps and uploads a photo of you

enjoying an alcoholic drink in

your partial uniform, it could be

grounds for discipline. If you

want to post any rowdy exploits

online, be sure to do so in a sec-

tion that is far away from any-

thing that indicates your place of

employment.

If you feel the need to discuss

an issue that is going on in your

store, your union is a good place

to start. Your Union Represent-

ative might be able to help

resolve your problems and put

everything back into good work-

ing order. A quick phone call is

the easiest way to a solution.

To avoid problems, do not

complain about your job or man-

agement on Facebook, Twitter or

any other social media network!

When you do, you are broadcast-

ing your problems to the world in

words that could have dire conse-

quences.

Social media is a great tool and

a part of our modern lives. But if

you suspect you might be posting

something that reflects badly on

you or your place of employment,

don’t do it.
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The dangers of 
social media, take 2

UNION REPRESENTATIVE’S REPORT

By David Simmering

I
n November, Demos released its report,

“Retail's Hidden Potential: How Raising

Wages Would Benefit Workers, the Industry

and the Overall Economy,” which calls on

retailers to raise wages.

Demos is a New York based multi-issue nation-

al organization that combines research, policy

development and advocacy to influence public

debate for change.

One million UFCW members working in retail

in the U.S. concur with Demos’ evidence that

retailers, workers and the U.S. economy will ben-

efit from retail companies investing in their work-

force.

The report outlines that raising wages for full-

time retail workers at the nation’s largest retail

companies (those employing at least 1,000 work-

ers) would result in improving the lives of more

than 1.5 million retail workers and their families

who are currently living in or hovering above

poverty.  

Higher wage increases would create more pur-

chasing power for retail workers, which would

generate $4 to $5 billion in additional annual sales

for the industry, keep prices low for shoppers, and

create more than 100,000 jobs.

Walmart, for instance, paid its top executives

$59 million in compensation in the last fiscal year

and can clearly afford to pay their workers more.

The Walton family—whose combined family for-

tune is estimated to be $100 billion—has chosen to

engage in elaborate stock buybacks that take

earned corporate profits and put them back into the

hands of shareholders. 

For Walmart, stock buybacks have been the rea-

son the Walton family’s interest in the company

has risen to 51 percent—shifting the control of a

so-called public company into the hands of a 

private family.

The UFCW calls on retail employers like

Walmart to heed this research and lead the way in

making sure that retail jobs are good jobs with

benefits that can support a family so that more

retail workers have a pathway to the middle class. 

By UFCW International President Joseph Hansen

How raising wages can benefit 
workers and the economy
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Dedicated to her union and her family

STEWARD FEATURE

A
s Rite Aid negotiations

heated up during the sum-

mer and talk of a strike

was in the air, Lupe Perez,

a cashier at Rite Aid 5711 in San

Bernardino, kept her store

informed and prepared. 

“I talked to my Union

Representative, Dave Simmering,

a lot about what I had to do and

say,” Perez recalled. “We didn’t

want to strike, but we had to be

prepared for one.”

To get the union’s message

across, Perez and other members

handbilled in front of her store

and at Rite Aid 5710, also in San

Bernardino. She said many of her

customers were receptive and oth-

ers went the extra mile. 

“I knew a couple of customers

who called the company and said

they refused to shop here unless

we got a fair deal,” Perez said.

“Many other customers wished us

good luck.”

Fortunately, Perez and her co-

workers didn’t have to go on

strike. The seven UFCW unions in

Southern California reached a ten-

tative agreement with Rite Aid on

Sept. 25, and on Oct. 4 and 5 a

new contract was ratified by the

members. 

“We looked down the road and

knew it would get worse if the

company got what it wanted now,”

Perez said. “We had to be strong

during the negotiations.”

Perez still dedicates much of

her energy to keeping informed.

She brings many questions to the

union staff so she can be prepared

for any questions her co-workers

might have for her. 

A dedicated mother
Perez brings the same level of

focus and dedication to her family.

She has been married to her hus-

band, Peter, for 33 years. They

met while they both worked at a

fast-food restaurant. 

“We have three wonderful chil-

dren together,” Perez said. “All of

them are grown up now.”

When they were younger, her

children — Peter, Michelle and

Mondo — would sit in the stands

and watch their father run in com-

petitive 5k and 10k races. Perez

would occasionally join her hus-

band. 

“Peter, my husband, is still an

avid runner,” she said. “We mostly

now go and support Mondo at his

wrestling matches.

“I enjoy spending my time with

my family,” Perez added. “When

the whole family gets together, we

can have 30 to 45 people over for

Christmas!”

Lupe Perez

Lupe Perez prepared her store for a possible strike

MEMBERS AT WORk

Rite Aid 5711


