
T
he current unrest in Iran, where hun-

dreds of thousands of people are taking

to the streets to protest a rigged elec-

tion, gives us one more reason to cele-

brate the Fourth of July.

Iran calls itself a “republic,” but everyone

knows that the ultimate power in that country

is in the hands of a small group of religious

leaders. When people there vote for a leader,

they are allowed to vote only for candidates

who are approved by the “Guardian Council.”

Even then, the ayatollahs will have a preferred

candidate, and that candidate will somehow

manage to win the “election.”

In America, the ultimate power resides with

“We, the People.” It might not work perfectly

all the time, but eventually the voice of the

people will be heard and obeyed.

That happened in our national elections last November, when new leadership

was given a mandate to change the fundamental direction of our government.

There’s nothing like a change in regime to prove the legitimacy of a political sys-

tem!

As we get ready to celebrate Independence Day, it’s important to remember that

the freedoms and rights we cherish today were won through the risks and sacrifices

of those who lived before us.

Two hundred and thirty-three years ago, the men of the Second Continental

Congress had regime-change on their minds when they assembled in an unbearably

hot and humid meeting hall in Philadelphia. After years of trying to reason with an

out-of-touch king and a vindictive

Parliament across the Atlantic, they finally

decided to cut the strings. They declared

independence for the United States of

America.

In the eyes of the British government,

which commanded the most powerful army

and navy in the world, this was treason. Our

Founders knew that victory and freedom were possible only if they put their petty

rivalries aside and fought together as one nation.

As Benjamin Franklin, who participated in that Continental Congress as a repre-

sentative of Pennsylvania, said at the time: “We must all hang together, or assured-

ly we shall all hang separately.”

In that spirit of unity, the Founders endorsed the following Latin phrase as the

motto of their new nation: E pluribus unum. Out of many, one!

That’s the fundamental idea behind the United States of America, and it’s also

the fundamental idea behind labor unions. It’s all about solidarity, about brothers

and sisters working together as one powerful force for progress.

As individuals, we are helpless when an employer, out of touch with our reali-

ties and situated in some corporate tower far away, intends to have its way with us.

But together, we are strong. And we will be heard. 

E pluribus unum.

Happy Independence Day!
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UFCW
President’s rePort

By Bill Lathrop

Freedoms and rights won

through sacrifice of others

Quarterly Membership Meetings:

Sept. 23, Dec. 23
All meetings at 7 p.m. in the UFCW Local 1167 Auditorium

855 W. San Bernardino Ave., Bloomington

A
fter opening its first store in

Texas two months ago,

Arizona became the new tar-

get market for Walmart’s new

39,000 sq. ft. Supermercado de

Walmart stores. The newest store

opened in west Phoenix on June 10.

The company announced in a

press release that the new stores

would be opened in “strongly

Hispanic neighborhoods” with bilin-

gual employees and store signage.

The small-format stores were previ-

ously occupied by Walmart’s

Neighborhood Market grocery

stores.

“It’s only a matter of time before

Walmart tries to invade the Inland

Empire with its new format,” said

President Bill Lathrop. “This compa-

ny will stop at nothing to erode

union market share.”

Supermercado de Walmart and its

Spanish-language version of Sam’s

Club, Más Club, are the retailer’s

first direct attempts to capitalize on

the $90 billion Hispanic food market. 

The stores’ bakeries sell sweet

breads and fresh tortillas while the

meat departments feature specialty

items such as milanesaa, diezmillo,

fajitas, chuleta de cerdo, carnes mari-

nades and arrachera.

Industry observers said Walmart’s

outreach to Hispanic consumers is

the work of Eduardo Castro-Wright,

the former chief of Walmart’s

Mexican subsidiary who was pro-

moted to head the company’s United

States stores in 2005.

Castro-Wright has refocused

Supercenters to address the ethnic

tastes of their surrounding popula-

tions. While some have hailed the

decision as a smart marketing move,

critics have been quick to call the

companies actions racial profiling.

Last year, Walmart opened a

Supercenter in Texas with a tortilla

bakery, a Hispanic food section and a

larger catalogue of Spanish-language

CDs and DVDs.

Walmart opens
‘Supermercado’
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You are interesting!

Tell us about
yourself.

You are the most interest-

ing thing about our union!

If there’s 

something unusual or

newsworthy about your

life, hobbies, abilities or

talents, call us at the office

and tell us about it so that

we may consider doing a

feature about you in the

Desert Edge. Just ask for

Kathleen Franks or your

Union Rep.

President Bill Lathrop

JUST RETIRED
The summer months have

brought us several new retirees. In

April, Patricia Koch retired after
19 years with Rite-Aid. In June,

Betty Brock, Joanie Covey, Jose
Fernandez, Glenda King, Gary
Schweitzer and Elizabeth Swick
joined the ranks of our retirees.

Betty Brock retired after 29 years

in the industry with Vons and

Alpha Beta. Joanie Covey worked

for 20 years with Albertsons and

Lucky. Jose Fernandez worked in

the industry for 33 years with

Pavilions and Safeway. Glenda

King worked for Albertsons for 21

years. Gary Schweitzer worked

for Vons and Safeway for 31

years. Elizabeth Swick worked for

Stater Bros. for 20 years.

Congratulations to all of our new

retirees! We wish you many

healthy, happy years ahead to

enjoy your well-earned retire-

ments!

JUST MARRIED
Kathy Henzie, Stater Bros.,

married Kevin Bongard on April 1

in Las Vegas. The newlyweds

honeymooned in Las Vegas as

well.  ...  Erika Ramos, Stater
Bros., said “I do” to Mark

Jimenez on April 7. ... Michelle
Collins, Stater Bros, married Derek
Barragun on May 5. The wedding

was in Riverside and the couple

honeymooned on Catalina Island.

Congratulations to all of our new-

lyweds!

JUST BORN
Melanie Thunholm, Stater Bros.,

has a new daughter.  Abigail
Sophia was born on April 2,
weighing 8 lbs. 3 oz. and measur-

ing 20 inches long. ... Stephanie
Bartos, Stater Bros., welcomed
Jamie Marie Boykins on April 4.

Jamie weighed 7 lbs. 12 oz. ...

Oswaldo Gomez, Food 4 Less, has
a new son. Gabriel was born on

April 15 and weighed 6 lbs. 14 oz.

... Guillermo Bravo, Jr., Stater
Bros., is pleased to announce the

arrival of Izaac Chico on April 15.

Izaac weighed 7 lbs. 8 oz. ... Sujey
Ramirez, Stater Bros., has a new
son. Anthony Lievano was born

on April 21 and weighed 8 lbs. 2

oz. ... Sabrina Hubbard, Stater
Bros., gave birth to Nathan Robert

on April 21 at 7:15 a.m. Nathan

weighed 6 lbs. 14 oz. and meas-

ured 19 inches. ... Alexandra
Jasso, Stater Bros., is a happy new
mom since the arrival of Anthony

Aaron Ciufo on May 3.  Anthony

weighed 7 lbs. 4 oz. ... Aundria
Nichols, Albertsons, proudly
announces the birth of Kylie

Nicole on May 4. Kylie weighed 7

lbs. 9 oz. and measured 19 inches.

... Vonetta Marie Quintero, Rite-
Aid, welcomed Cesar Mario

Quintero III on May 5. He weighed

7 lbs. 1 oz. and his proud mom

writes, “Welcome, baby Mario!

With love Daddy, Mommy, Julian

and Jacob.” ... Benjamin Cluff,
Stater Bros., has a new daughter.

Katie Lynn was born on 5/10 and

weighed 6 lbs. 12 oz.  Jesus
Avalos, Stater Bros., proudly tells
us “It’s a boy!” His son Jayden

Best was born on 5/17 and

weighed 6 lbs. 13 oz.

Congratulations to all of our new

moms and dads!  

What’s 
Happening
by Maureen McCabe

YOUR UNIONIf you are one of the few mem-

bers of the local who are not yet

signed up for dues checkoff:

JULY DUES ARE NOW DUE

AND PAYABLE. IF NOT

PAID ON OR BEFORE

SEPT. 1, 2009, YOU WILL

AUTOMATICALLY SUS-

PEND YOURSELF.

With dues checkoff, all future

dues can be deducted automati-

cally from your pay check. If

you do not have an authoriza-

tion form, call the local and one

will be sent to you immediately.

Non-payment or payment of the

incorrect amount will automati-

cally suspend you — a costly

and inconvenient mistake.

Although not required, the local

as a courtesy normally sends

billing notices by first-class

mail to those not on dues check-

off. It is the member’s obliga-

tion to pay dues in a timely

manner. Not receiving a notice

is not an excuse for failure to

pay dues on time.

Avoid suspension. Authorize

dues checkoff today!

Your dues are

now payable!

June 2009 YEAR TO DATE

Back pay and benefits     $5,214.26     $32,903.15
restored to members

Members reinstated 26 109

Grievances settled 73 440

IT PAYS TO BE UNION!

In MeMorIaM

Sarah Ortega, a retired meat wrapper formerly employed by
Wilson & Co., died June 3, 2009, at the age of 93.  She had been
a member since October 1968.

Our condolences to the families of these deceased members.
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Y
our union contract contains clear and firm guarantees that

you can’t be disciplined or fired for arbitrary reasons, or

because a manager simply doesn’t like you. 

But that doesn’t mean you are exempt from the rules of

your workplace. Quite the contrary! Your contract obliges you to

follow the proper instructions and policies of your employer. That

is your responsibility.

Do not violate company policy! That advice may be common

sense, but we need to emphasize it again and again. Union members

can lose their jobs, as well as the good union wages and benefits

that go with those jobs, if they fail to follow company policy.

For example, in some lines of work in our industries, members

are required to drive heavy machinery, such as forklifts. A compa-

ny has a legal right to require drug testing for recertification of peo-

ple who operate these machines. 

If you know you’ll be moving heavy machinery at work, don’t

let your personal life affect your work the next day. 

Drugs, including alcohol, stay in the body for a long time. You

can be as sober as a judge when you take that drug test, but it won’t

help you if the results come back positive.

If you need help, the union has your back. We have a wonderful,

confidential Membership Assistance Program that helps members

deal with problems of substance abuse and addiction. 

If you have a problem, don’t feel ashamed but do take action.

There are firefighters, police, lawyers and other professionals who

are wrestling with the same issues.

In these difficult times, many employers are looking for reasons

to reduce their work forces and cut costs. Don’t give your compa-

ny an excuse to terminate you! 

By Chris Marentes

Protect your job!

Don’t violate

company

policies

Union rePresentAtive’s rePort

I
f you have been in the industry

for more than a few years, you

probably don’t remember if

your status with your employer

is “available” or “self-restricted.”

According to the Master Food

Agreement’s Article 4A, an

employee may change his or her

availability twice a year, during the

last seven days of January and July.

Many members mistakenly think

if they list themselves as “restrict-

ed” then their employer must

accommodate any restrictions they

have. This is not true. Being on the

“self-restricted” list only means that

you are unavailable to work 40

hours over five days in any given

week. 

A member can be on the “avail-

able” list and still request days off. 

We always encourage our mem-

bers to place themselves on the

“available” list. The two lists are

kept separate. In the event a compa-

ny does layoffs, the first list it will

start with is the “self-restricted” list.

July is right around the corner.

Check with your employer and, if

necessary, change your status!

If you have questions, contact

your Union Representative or the

representative on duty at (909) 877-

5000.

Be aware of your availability status

LAST 7 DAYS OF JULY

CorreCt Address And PHone nUMBer A MUst

You lose out if there is no correct address and telephone number on file
for you. We know the problem: people move frequently. But it only takes
a phone call, a minute with the union rep or a letter to our office. It could

avoid a big problem with a hospital, medical claim or pension inquiry.

Eligible active or retired Food and Meat participants can
call the toll-free MAP number at the Health Management
Center at any time, DAY OR NIGHT, 24 HOURS A DAY,

SEVEN DAYS A WEEK. 

Food Division, call (800) 461-9179

Drug Division, call (866) 268-2510

Monday-Friday, 8:30 a.m. to 4 p.m. (All calls are confidential)

Membership 

Assistance Program

— MAP —
When you’re in need of confidential help

If you have problems with:
• Alcohol • Drugs • Children & Adolescents •

• Family • Emotional Issues • 
• Gambling • Marriage • Financial/Legal •

For more information, please contact

Jessica Acosta at (310) 630-4572

Jacosta@cdchivasusa.com

Visit www.ufcw1167.org to purchase tickets!
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Do you know your steward?
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DISCOUNT CARDS AVAILABLE
Medieval Times, Palm Springs Aerial Tram, Alpine Club,

Movieland Wax Museum,

Ripley’s Believe It Or Not, Fun Savers, Los Angeles Zoo

MOVIE THEATER TICKETS
AMC THEATERS SILVER $6.00 NO EXPIRATION DATE

NOT VALID FOR SPECIAL ENGAGEMENTS

Ontario Mills, Victoria Gardens, Galleria at Tyler

AMC THEATERS GOLD $7.50 NO EXPIRATION DATE

VALID FOR SPECIAL ENGAGEMENTS

Ontario Mills, Victoria Gardens, Galleria at Tyler

CINEMARK THEATERS $6.00 NO EXPIRATION DATE

Cathedral City, Chino, El Centro, Huntington Beach, Lancaster, North

Hollywood, Long Beach, Orange, Palmdale, Ventura, Victorville, Rancho

Mirage

HARKINS THEATERS $6.00 NO EXPIRATION DATE

22350 Town Circle, Moreno Valley

3070 Chino Hills, Chino

REGAL/EDWARDS THEATERS $6.00 NO EXPIRATION DATE

Includes Edwards, Regal and United Artists Cinema

Hemet, Indio, Irvine, Mira Loma, Ontario, Palm Springs, Rancho Mirage,

Riverside, Corona, San Jacinto, Temecula, West Covina

KRIKORIAN THEATERS $6.50 NO EXPIRATION DATE

Redlands, Chino, La Mirada, Downey, Buena Park, Dos Lagos

MISSION GROVE THEATER $5.50 NO EXPIRATION DATE

121 E. Allesandro Blvd., Riverside 

(951) 789-8483

GROUP ACTIVITY TICKETS
NOT VALID FOR SPECIAL ENGAGEMENTS

SPECIALS AND PRICES

SUBJECT TO CHANGE

MASTERCARD/VISA DEBIT AND CREDIT CARDS
NOW ACCEPTED IN LOCAL 1167 OFFICE ONLY.

ADDITIONAL SURCHARGES AND
TRANSACTION FEES APPLY.

NO CHECKS OVER $200 WILL BE ACCEPTED.

Updated June 15, 2009

UFCW LOCAL 1167 TICKET PRICES

AQUARIUM OF THE PACIFIC $14.95 Adult ($9.00 savings)
(562) 590-3100 $9.95 Child ages 3-11 ($2.00 savings)
VALID THRU 11/30/2009

CASTLE PARK $15.99 OVER 48” ($9.00 savings)
(951) 785-3000 $11.99 36”-47” ($8.00 savings)
VALID THRU 1/7/2010

DAVEY'S LOCKER FISHING EXCURSIONS
(949) 673-1434 1/2 DAY ADULT (W Pride) $27.00
RESERVATION REqUIRED 1/2 DAY JUNIOR $20.00
Please call for 3/4 DAY ADULT (Freelance) $47.00
specific trip schedules 3/4 DAY JUNIOR $38.00
400 Main St., TWILIGHT ADULT $27.00
Balboa (Newport Beach) TWILIGHT JUNIOR $20.00
Junior is age 15 or younger. SHARK $55.00

PRICES INCLUDE BOAT & BAIT
PRICES DO NOT INCLUDE FUEL SURCHARGE; PAID AT GATE
RESERVATIONS REqUIRED

DISNEYLAND/CALIFORNIA ADVENTURE
(714) 781-4565 $64.00 Adult (Save $5.00)
VALID THRU 12/17/2009 $56.00 Child (Save $3.00) Ages 3-9
PARKING NOT INCLUDED Under 3 FREE

DISNEYLAND/CALIFORNIA ADVENTURE 3-DAY HOPPER
$94.00 Ages 3 and up

FIRST USE MUST OCCUR BETWEEN JUNE 1, 2009 AND AUG 23, 2009
VALID 45 DAYS FROM FIRST USE OR BY 10/6/2009
BLACKOUT DATE JULY 4, 2009

MAGIC MOUNTAIN $24.99 Over 48” ($35.00 savings)
(661) 255-4106 $15.00 Under 48” ($14.99 savings)
VALID THRU 12/31/2009

PIRATE’S DINNER ADVENTURE
(866) 439-2469 $47.00 Adult ($10.83 savings)
VALID THRU 11/30/09 $32.50 Child 3-11 ($6.15 savings)

SEA WORLD $51.00 Adult ($14.00 savings)
(619) 226-3901 (Gen. Info.) $45.50 Child ($9.50 savings) Ages 3-9 
Valid thru 5/31/2009 Age 2 and under FREE. Parking not included.
2 DAYS OF FUN! SECOND VISIT NOT VALID 12/27/09-12/30/09

UNIVERSAL STUDIOS $54.00 Adult ($13.00 savings)
(818) 622-3801 $54.00 Child Ages 3-9 ($3.00 savings)
Valid Thru 1/31/09 UNDER 3 FREE

UNIVERSAL YEAR PASS $68.00 Ages 3 and Over ($21.00 savings)
MUST VALIDATE BY 12/31/09
GOOD FOR 1 YEAR FROM VALIDATION WITH BLACKOUT DATES
ASK FOR CALENDAR

RAGING WATERS $22.99 Over 48” ($13.00 savings)
(909) 802-2200 $18.99 Under 48” ($3.00 savings)
Valid Thru 9/13/09 AGES 2 AND UNDER FREE
ASK FOR CALENDAR

PICK-A-PARK $16.99 
SPEED ZONE, BOOMERS, CASTLE PARK
Restrictions Apply/No Expiration Date

NO REFUNDS OR EXCHANGES ON ACTIVITY TICKETS
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MEMBERS AT WORK
Ralphs 717, Rancho

Cucamonga

MEMBERS AT WORK
Ralphs 717, Rancho

Cucamonga



B
ecky Wells has discovered the secret to

time travel: job security. After 22 years in

the membership office of UFCW Local

1167, she is retiring on July 1.

“The years have gone by so fast,” Wells said.

“There is a song by Kenny Chesney called ‘Don’t

Blink.’ It’s about how time goes so fast you don’t

even realize where the time went. That song says

it all. It seems like I blinked, and here I am retir-

ing.”

Even before her time with the UFCW, Wells

was no stranger to hard work. 

“I have been working since I was 17, so I am

ready to retire and enjoy life,” she said. 

Over the years, she developed film in a photo-

processing plant, worked in the credit department

at JC Penny, served as a civilian communications

worker on Norton Air Force Base and even

opened up her own bakery, Becky’s, with her hus-

band, Fred.

Fred, now retired, was a baker at Vons for 20

years. Becky was a bakery training supervisor at

Vons for five years before joining the staff of

Local 1167. 

“It’s a whole different landscape going from the

stores to the union,” she said. “The stores have a

lot of physical work and the union has more men-

tal work. But working for the union gave me

nights and weekends off to be with my son and

that was the most important thing.”

Local 1167 had 6,000 members when Wells

began working for it. The membership has tripled

since then and she has seen a lot of changes. 

“I was here when Meat Cutters Local 439

merged with us and we had to add onto the build-

ing,” she recalled. “The union is always growing,

but that’s a good thing for working people.”

“I had a lot of good times at the union,” she

said. “My co-workers are terrific and I will always

remember attending steward seminars, the Joe

Barragan Golf Tournament, picketing outside of

stores…doing a lot of things you believe in.

“I believe in my union. It was a great place to

work.”

Wells plans to be anything but stationary when

her retirement begins. 

“We’ve not made any definite plans, but we do

know we want to travel,” she said. 

“I want to go everywhere. I think the first thing

we’ll do is go on a cruise to Alaska. We’ve talked

about getting a big motorhome and going to all the

places we’ve never seen right here in America.”

Much of her travel will be family-based. “My

son, Scott, is a truck driver and his wife, Angela,

works at an alcohol rehab clinic. They moved to

Las Vegas last year and took my three grandchil-

dren with them,” Wells said. “They used to live

down the street from us and I saw them all the

time.”

She and Fred plan to move closer to them soon.

“We like St. George, Utah, which is only about

one and a half hours away. But until then, I’m sure

we’ll put a groove in I-15 going back and forth to

Las Vegas,” she said.

Wells laughs when she is asked about her

grandchildren. “Cameron is 15 and he’s the sweet-

est, most down-to-earth kid you’ve ever met,” she

said. “Marissa is 10 and she’s the comical one, the

jokester of the family. And Billy is only 3, but I

think he’s learning from Marissa. They’re all three

really smart kids.”

“Working at Local 1167 has been a journey —

a real good one,” Wells said. “I hope I have many

more good journeys in my retirement. Thank you

to President Lathrop, Secretary-Treasurer Brent

Denkers, Office Manager Kathleen Franks, Trust

Fund Supervisor Maureen McCabe, all the Union

Representatives, my co-workers in the Trust Fund

office and Membership Department, and the many

members who have made this a memorable jour-

ney for me.”
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Becky Wells retires from Membership Department

Dear Senator Feinstein:

I am lucky because I have a union and we are able to work

with our employer to improve our benefits and wages.

Every worker should have this right.

It is not fair that my employer is working with us but

many of their competitors are very anti-union and break

the law when their workers try to have the same rights that

we do.

Please support the Employee Free Choice Act so that all

employees will have a fair choice of whether to form a

union. Our country can only prosper again if working peo-

ple have good jobs and benefits so that their purchasing

power is increased. Good jobs come from working people

who have the choice and freedom to organize a union.

Employers must respect their workers and have greater

penalties if they break the law or refuse to respect their

workers' rights.

Millions of working families have voted for you and are

counting on you now to help them.

Thank you very much.

Dear Senator Feinstein:

Corporate executives, lawyers, doctors and most other professional occupations

have union/associations and contracts that protect them. Working people should

have those same rights and be free to form a union without their employer inter-

fering.

Please support the Employee Free Choice Act. It gives working people the right

to have a voice on the job and levels the field so that workers can have a majority

sign up to have a Union.

We can only re-build our economy with good jobs where workers have money to

spend and are able to buy goods beyond the necessities.

Thank you very much.

Urge Sen. Feinstein to support the Employee Free Choice Act

Please copy the above text and adjust it to your liking,

sign and address it, and send your letter to:

Sen. Dianne Feinstein, United States Senate

331 Hart Senate Office Building,

Washington, D.C. 20510

Becky Wells
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Joe Maldonado helps promote union solidarity 

J
oe Maldonado, steward at Windsor

Foods in Riverside, experienced the

power of union solidarity firsthand

two years ago during a one-month

strike. 

“We prevailed because we stood togeth-

er,” Maldonado said. “Management did

what it could to break our solidarity. While

a handful of members crossed the line, the

overwhelming majority stayed firm and we

won.”

Maldonado decided to become a stew-

ard because of the company’s proposed

takeaways. “They wanted us to pay a larger

percentage of the cost for our health cover-

age, among other givebacks,” he recalled.

“We beat back most of the takeaways and got

things we never had before, like a vision plan and

doubletime pay in certain conditions. In addition,

new hires only have to work 18 months instead of

24 months to get to the top of the wage scale.”

Maldonado knows the importance of maintain-

ing his health benefits.

“My oldest son, Joseph, 15, had major surgery

to correct a ‘lazy eye’ problem that was giving him

severe headaches,” he said. “The bill came to

$15,000. It was all covered, thanks to my union-

negotiated health benefits.”

Even before he became a steward, Maldonado

was frequently approached by his mostly Spanish-

speaking co-workers to answer questions and help

settle disputes.

“Being bilingual is a big help,” he said. “It

enables me to inform my co-workers about their

rights and what the union does for

us. The better informed they are, the

more likely they will support the

union.” 

Maldonado’s wife, Shawna, also

works at the plant, on the produc-

tion line.

“We were dating when we heard

about some job openings at the

plant,” Maldonado remembered. “We

started working there the same day.

She works the first shift and I work

the second shift. It allows one of us

to be at home with our kids at all

times, so that works out well for us.”

In addition to Joseph, the

Maldonado’s have three other children: John, 13,

Monique, 12, and Robert, 11.

He spends as much time as possible with his

family, barbecuing burgers on his backyard grill,

attending Dodger games and camping at Big Bear.

“Because I work at a union job, I have things I

could never have if I worked non-union,”

Maldonado said. “That’s what I tell all of my co-

workers, especially the new hires.”

steWArd FeAtUre

Joe Maldonado and family

6 Day Grand Cayman Vacation for 2
GRAND CAYMAN BEACH SUITES
Airfare, Hotel Transfers, Port and Government Fee, Ins.
Donated by Local 1167 . . . . . Value $4,000

5 Day Aruba Vacation for 2
ALL INCLUSIVE RIU PALACA ARUBA
Airfare, transfers, Jr. Suite Room, Meals, Insurance
Donated by Local 1167 . . . . . Value $3,000

7 Day Western Caribbean Cruise for 2
CARNIVAL DREAMS
Airfare, Transfers, Double occupancy on balcony stateroom, Insurance
Cruise to Belize/Costa May/Cozumel & Isla Roatan
Donated by Local 1167 . . . . .Value $3,000

2 Night Las Vegas Vacation
Donated by Local 711

50” Plasma TV
Donated by Local 135 & 1428

$500 Zales Jewelers Gift Card
Donated by Local 5

$500 Cash
Donated by Local 8 Golden State

... plus additional prizes!
* Need not be present to win

UFCW sponsors raffle to benefit leukemia research

Tickets Only Available Until August 14, 2009
Drawing to be held Wednesday, August 26, 2009

Region 8 UFCW local unions throughout California, Arizona and Nevada are sponsoring a raffle to raise money for leukemia research. Some of the wonderful prizes

are listed below. Tickets are $10.00 each, 3 for $25.00 or 15 for $100.00, and can be ordered by filling out the form below or purchased at the union office.

Members are encouraged to help support the Leukemia Foundation in its research.

* Tickets $10.00 each
3 for $25.00, or 15 for $100.00

UFCW REGION 8 LEUKEMIA RESEARCH RAFFLE TICKETS

Member’s Name

___________________________________________________________

Soc. Sec. # _______________________ Day Phone # __________________

Address

___________________________________________________________

City_______________________ State _________ Zip _________________

Please send me __________  tickets @ $10.00, 3 for $25.00, or 15 for $100.00

Total enclosed $___________

Check must be made payable to THE LEUKEMIA SOCIETY

Send to UFCW LOCAL 1167, PO BOX 1167, BLOOMINGTON, CA 92316


