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Rite Aid contract ratified!
—  thanks to the solidarity of 

members and their communities
President’s Report, page 3
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Notice to all members: Your dues are now payable!
If  you are one of  the few members of  the local who are NOT YET signed up for dues checkoff: YOUR DUES ARE NOW DUE
AND PAYABLE. IF YOUR DUES ARE NOT PAID ON OR BEFORE THE FIRST OF EVERY MONTH, YOU WILL AUTOMATICALLY SUS-
PEND YOURSELF.

With dues checkoff, all future dues can be deducted automatically from your pay check. If  you do not have an authorization
form, call the local and one will be sent to you immediately.
Nonpayment or payment of the incorrect amount will automatically suspend you — a costly and inconvenient mistake. Although
not required, the local, as a courtesy, normally sends billing notices by first-class mail to those not on dues checkoff. It is the
member’s obligation to pay dues in a timely manner. Not receiving a notice is not an excuse for failure to pay dues on time.

Avoid suspension. Authorize dues checkoff today!

Are you a new member of  
UFCW Local 1167? Has one of  your 
co-workers recently joined our union?

Get up to a $65 credit toward your 
initiation fee when you attend a 
New Member Orientation Meeting 
within six months of  your hire date. 

Call (909) 877-5000 for dates,
locations and answers to any questions. 

NEW MEMBER
M E E T I N G S

Watch your mailbox!

(714) 220-2297 • (562) 408-2715 • (877) 284-2320 • www.scufcwfunds.com
Got questions? Contact the Trust Fund (ext. 424):
for important information from your health benefits Trust Fund.

If you have problems
with: Alcohol, drugs,
children & adolescents,
family, emotional issues, 
gambling, marriage
and/or financial/legal.

Eligible active or retired
members can call the toll-
free MAP number at the

Health Management Center
any time, day or night, 
24 hours a day, 
seven days a week. 
All calls are confidential.

Food Division
call (800) 461-9179

Drug Division
call (866) 268-2510 

MEMBERSHIP ASSISTANCE PROGRAM

MAP
Here to help

Dec. 25 & 26
Christmas

Jan. 1 
New Year’s Day

Jan. 21
Martin Luther King Jr. 

March 29
Cesar Chavez Day



I am so proud of our members at Rite
Aid who stood strong with their co-
workers, their communities and cer-
tainly their fellow union members

who came out from Albertsons, Ralphs
Vons, Food 4 Less, CVS and JBS! 
Your solidarity gave UFCW Local

1167 and six other UFCW unions in
Southern California the strength we
needed to reach a successful agreement
with Rite Aid’s management after
months of contentious negotiations.
The three-year contract guarantees

wage increases and protects pensions
and health care for current and retired
members was ratified by the Rite Aid
members in October.
This was a long and hard fight, but we

all, especially our members, understood
what was at stake, rallying to defend the
standards that were set through negotia-
tions of past contracts.
Our members at Albertsons, Ralphs,

Stater Bros. and Vons performed an im-
portant role in this success by pledging
their support with their union sisters and
brothers at Rite Aid. 
Thank you! You are this union and you

are the reason for its success.

Supermarket negotiations ahead!
This is no time for rest, because the

same spirit of solidarity will be crucial
yet again as we prepare for contract ne-
gotiations with the major food employers
next year.
There is no reason to think these ne-

gotiations will be easy, either. Nothing
worth fighting for is easy, but as Thomas
Paine wrote during the darkest hour of
the American Revolution, “the harder the

conflict, the more glorious the triumph.”
I have no doubt of our ability to pre-

vail when the members of UFCW Local
1167 demonstrate the full strength of
their unified spirit.

Complete your questionnaires
In preparation for these negotiations,

Local 1167 has sent questionnaires to
members who work in the supermarkets,
asking them what they would like to see
in their next contract. 
This step is important because a labor

contract is a complicated document that
covers every aspect of your employment,
from the wages you earn to the sick days
and vacations you take. It determines the
extent of your health benefits, the amount
invested in your retirement fund and the

rights you have to file a grievance to
correct improper treatment toward you
or loss of wages or benefits you may
have been wrongly denied.
Please complete your questionnaires

so we can have a clear idea of our goals
in this process. 

Keep doing your part
As negotiations begin, please keep

doing your part by speaking positively
about your union at every opportunity,
at home and especially at the work-
place. Make it clear to your employer
that you stand with your sisters and
brothers 100 percent!
Throughout the process, it will be

important for all union members to stay
informed through reliable channels. 
Some employers have been known to

spread misinformation and anti-union
propaganda in an attempt to divide and
weaken our ranks. If you see this happen-
ing, don’t believe any of it and let your
Union Representative know immediately! 
Remember, only your union repre-

sents your interests and no one else’s.
For the real story, trust only the infor-

mation provided by your Union Repre-
sentative and/or our official messages
delivered via text message, social media,
our website (ufcw1167.org), flyers and
the Desert Edgemagazine.
Our members at Albertsons, Ralphs,

Stater Bros. and Vons stood strong with
their sisters and brothers at Rite Aid, and
I know they will stand strong in our up-
coming negotiations as you have all done
before. 
You are the Union, and a Union is a is

a powerful thing when we stick together! 
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President’s Report
Joe Duffle

JOE DUFFLE
President

Solidarity’s success at Rite Aid sets 
tone for upcoming supermarket talks



Alberto Mondragon, Stater Bros., has a new
daughter, Camila Jacilyn Sanchez-Mondragon, who
was born on June 3 weighing 6 lbs. 10 oz.
Samantha Pfluger, Vons, has a new son, Logan
Pfluger, who was born on July 5 weighing 9 lbs. 3
oz. Frances Nava, Ralphs, has a new daughter,
Nevaeh Duarte, who was born on April 25 weighing
5 lbs. 14 oz. Thadeus Cook, Vons, has a new
son, Jemareiya Cook, who was born on June 7
weighing 8 lbs. 3 oz.
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Gloria Adame, a retired general merchandise clerk
formerly employed by Stater Bros. Markets, died on Oct.
18, 2018 at the age of 68.  She had been a continuous
member since January 1992.

Gary Byrum, a retired food clerk formerly employed
by Safeway and Vons, died on May 4, 2018 at the age
of 76.  He had been a member since September 1974.

Robert Craig, a retired drug clerk formerly employed
by Thrifty and Rite Aid, died on Sept. 2, 2018 at the age
of 99.  He had been a member since August 1996.

Ronald Drinnin, a retired meat cutter formerly em-
ployed by Stater Bros. Markets, died on Aug. 25, 2018
at the age of 80.  He had been a continuous member
since June 1981.

Henry Eickhoff, a retired meat cutter formerly em-
ployed by Albertsons, died on June 24, 2018 at the age
of 83.  He had been a member since April 1956.

Cynthia Ficarotta, an affiliated member formerly em-
ployed by Stater Bros. Markets, died on Oct. 5, 2018
at the age of 56.  She had been a continuous member
since September 1979.

Harold Green, a retired food clerk formerly employed
by Safeway and Vons, died on Aug. 22, 2018 at the age
of 89.  He had been a member since September 1952.

Jewel Jacobs, a retired BHBA Clerk formerly employed
by Pringles, Standard Brands Paint, Gemco and Lucky
Market, died on Oct. 9, 2018 at the age of 94.  She
had been a member since September 1951.

Gary Kermode, a retired meat cutter formerly em-
ployed by Fazzio’s, Alexander, Market Basket and
Ralphs, died on Oct. 20, 2018 at the age of 75.  He
had been a member since October 1961.

David Leach, a retired pharmacist formerly employed
by Stater Bros. Markets, died on July 29, 2018 at the
age of  82.  He had been a member since October
2005.

Martha Merenda, a retired food clerk formerly em-
ployed by McDaniels Market and Fed Mart, died on Oct.
12, 2018 at the age of 86.  She had been a member
since October 1950.

Donald Mitchell, a retired meat cutter formerly em-
ployed by Vons and Stater Bros. Markets, died on Oct.
10, 2018 at the age of 70.  He had been a continuous
member since February 1980.

Rafael Reynosa, a retired meat cutter formerly em-
ployed by Vons Meat Plant and Vons, died on Aug. 14,
2018 at the age of 85.  He had been a member since
July 1962.

Donald Slack, a retired meat cutter formerly employed
by Vons, died on Oct. 14, 2018 at the age of 89.  He
had been a member since May 1956.

Matthew Summers, a retired meat cutter formerly
employed by Alpha Beta and Market Basket, died on
Sept. 15, 2018 at the age of 92.  He had been a con-
tinuous member since December 1956.

Vernon Thrasher, a retired meat cutter formerly em-
ployed by Thriftimart, Albertsons and Stater Bros. Mar-
kets, died on March 12, 2018 at the age of 87.  He
had been a member since November 1960.

IN MEMORIAMWhat’s Happening

Wayne Baughman worked 51 years for Stater
Bros. Stephen Brock worked 49 years for Stater
Bros. Louis West worked 47 years for Ralphs.
Robert Dalton worked 47 years for Alpha Beta
and Ralphs. Robert Soriano worked 45 years
for Vons. Megan Poole worked 44 years for
Alpha Beta and Ralphs. Armando Viveros
worked 43 years for Albertsons,  Fed Mart, and
Lucky. Timothy Brown worked 40 years for
Stater Bros. Julie Haskins worked 37 years for
Ralphs. Lilia Ray worked 35 years for Vons.
Theresa Morales worked 35 years for Alpha
Beta and Ralphs. Djuna Pratt worked 35 years
for Albertsons and Lucky. William Kerr worked
34 years for Stater Bros. Robert Reed worked
34 years for Albertsons and Lucky. Tim Lefever
worked 32 years for Luck and Stater Bros.
Richard Cruz worked 32 years for Stater Bros.
Gina Adams worked 31 years for Stater Bros.
Kathy Lukjanowitsch worked 31 years for

Ashley Anderson, Albertsons, married Scott
Munson on July 2 at the Riverside Court House.

Vons. Freddy Martinez worked for 31 years for
Albertsons. Maria Swager worked 31 years for
Vons. Carol Parker worked 30 years for
Albertsons and Safeway. Terri Garber worked
30 years for Albertsons  and Lucky. Cathy Maine
worked 30 years for Albertsons and Lucky.
Shelley Lopez worked 28 years for Stater Bros.
Michele McKinney worked 28 years for
Albertsons. William Hudson worked 26 years
for  Albertsons. John Espinosa worked 25 years
for Stater Bros. Elizabeth White worked 25
years for Albertsons, Mega Foods and Super
Saver. Debbra Covert worked 20 years for Food
4 Less. Karen Walters worked 18 years for
Vons and Stater Bros. Concepcion Chavez
worked 18 years for Ralphs. Diane Meehan
worked 14 years for Stater Bros. Steve Ramirez
worked 8 years for Ralphs.

Just Born

Just Retired

Just Married

You lose out if  there is no correct address and telephone number on file for you. We know
the problem: People move frequently. But it only takes a phone call, a minute with your
Union Rep or a visit to our website, ufcw1167.org, where you can complete an address
change form. It could avoid a big problem with a hospital, medical claim or pension inquiry.

CORRECT ADDRESS AND PHONE NUMBER A MUST!
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You made a difference!

Thank you for supporting Rite Aid members!

See President’s Report, page 3

Christina Pugsley joins the Executive Board
With assistance from President Joe Duffle, longtime UFCW Union Representative
Christina Pugsley swears in as the newest member of  Local 1167’s Executive
Board. The board includes staff  and rank-and-file members who determine policies
and goals of  the union.

Melvin McGhee:
30-year union member

Melvin McGhee, a Meat Clerk at Vons 2056, proudly dis-
plays his pin and certificate recognizing his 30 years of
continuous membership in UFCW Local 1167.
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Rosie’s Corner

omen continue to make significant strides in
many important fields that affect our lives.
If there were any doubts, they should be

dispelled by the recent midterm elections, in
which a record number of women were

elected at all levels of government.
Nationally, close to 100 women won election to the 435-

member House of Representatives, up from the current 84.
And 24 women will be serving in the United States Senate —
that’s another record.
Several of these women achieved noteworthy “firsts.” 
For example, Democrats Ilhan Omar and Rashida Tlaib be-

came the first Muslim women elected to Congress, represent-
ing Minnesota and Michigan, respectively. Republican
Marsha Blackburn became Tennessee’s first female senator.
In New Mexico and Wisconsin, Democrats Deb Haaland and
Sharice Davids became the first Native American women
elected to Congress. 
Noteworthy for union members, many of the victorious

women joining Congress next January are allies of the Labor
Movement, including Kyrsten Sinema, who became the first
woman to represent Arizona in the Senate; Ayanna Pressley,
the first African American to serve Massachusetts in the
House; and Veronica Escobar and Sylvia Garcia, who will be
the first Latinas representing Texas in the House.
A record number of women also will be serving as gover-

nors, including newly-elected Laura Kelly of Kansas, Kristi
Noem of South Dakota, Janet Mills of Maine, Michelle Lujan
Grisham of New Mexico and Gretchen Whitmer of Michigan.
They join incumbent women governors Kim Reynolds of

Women 
candidates

flex
their 

muscles!

W

Iowa, Kate Brown of Oregon, Gina Raimondo of Rhode Is-
land and Kay Ivey of Alabama.
At Local 1167, we’re especially proud of the women we

actively supported for election, including State Controller
Betty Yee, State Treasurer Fiona Ma, U.S. Rep Norma Torres,
State Sen. Connie M. Leyva, and Assemblymembers Eloise
Reyes Gomez and Sabrina Cervantes.
We’re also proud to note that many other women who sup-

port our cause were elected throughout California. We’d list
them all, but we wouldn’t be able to fit them all into Rosie’s
Corner!
Women still have a way to go before we achieve full equal-

ity in government service, not to mention other fields includ-
ing business, science, technology, sports and the military. 
But we’ve made important progress in all of these fields,

and we will make still more progress as long as we keep try-
ing! 

State Sen. Connie Leyva Assemblymember Sabrina Cervantes

U.S. Rep. Norma TorresAssemblymember Eloise Reyes Gomez

State Treasurer Fiona MaState Controller Betty Yee
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‘I ’ve always been a union girl,”
says Shirley Labrador, a checker
at Albertsons 6735 in Wildomar
and a proud UFCW Local 1167

steward.
Labrador’s career began 42 years

ago, when she was in high school. A
friend told her the Fazio’s supermarket
chain was hiring, so she applied and
was hired. 
Albertsons bought Fazio’s about a

year later and she hasn’t looked back. 
“The pay is good and the union ben-

efits are good,” she said. “I have health
care, vision care and dental benefits
you don’t get anywhere else. And I get
to work down the street from where I
live.”
She added: “I didn’t think about it a

lot at first — how good I have it with
this job — but after about 22 years it
hit me!”
She even met her husband,

Lawrence, at Albertsons. His store in
Anaheim Hills closed and he was sent
to her store in Walnut.
“We got married and had kids, and

wow, we never had to pay for anything
for the births of our three children.”
A 40-year union man, Lawrence has

been on Workman’s Comp for the past
three years, and now Shirley works to
keep everyone on insurance. 

Stepping up as a steward

When her store steward retired, she
was asked to step up to take on the
role. 
“It was a natural fit,” she said.

“When I’ve seen things that aren’t

right in the store, I’ve always been the
one to say something.” 

Educating young workers

Educating young workers about the
union has always been a priority, she
said.  
“When I’m talking to a 16-year-old

who doesn’t understand what the union
is all about, I just tell him or her my
own union story. I was just like them
42 years ago.
“I explain to them why they need

those dental and vision benefits that are
unheard of in other places of employ-
ment. Who knows when they’ll get
dropped by their parents’ insurance
plans? They need to prepare for them-
selves. 
“I qualified for retirement benefits

under the Golden 85 rule two years
ago, but I’m keeping on working. I can
keep my kids on my insurance through
my union until they’re 26.
“That’s such a wonderful benefit!”

Labrador continued. “I know people
who pay $500 a month for one person!
How can anyone afford that? My pay-
check is so much more than the wages
I earn.” 
Shirley and Lawrence Labrador’s

22-year-old son, Christian, is studying
abroad in Austria while enrolled at
Franciscan University in Ohio. Their
20-year-old daughter, Gabriella, is at
Mount San Antonio College studying
political science, and their 18-year-old
son, Miles, is at UCSD in La Jolla
studying data science. 
All three have received scholarships

from the UFCW and Food Employers
Trust Fund Scholarship program. 

Looking ahead
What’s ahead for Shirley Labrador?
“Negotiations are ahead,” she said.

“It’s our members’ excellent customer
service that makes the loyal customers
who make the difference at our store.
We have their support and they need to
know we may need it again.” 
Farther down the line is eventual re-

tirement. 
“I’m going to have a pension as well

as Social Security,” she said. “Not
everybody has that. And the health
benefits keep us healthy so we can sur-
vive and enjoy what we’ll have later in
live — for us and for our children.”

Steward profile

After 42 years, ‘union girl’ keeps on working
Shirley Labrador stays
on the job for benefits
and co-workers

‘I DIDN’T THINK
ABOUT IT A LOT

AT FIRST — HOW
GOOD I HAVE IT

WITH THIS JOB —
BUT AFTER 22 YEARS

IT HIT ME.’
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B ill Sauriol strides into the local’s conference room
looking much the same as he did 17 years ago when
he retired. 
There’s a touch of gray in his hair and beard, and

a character-revealing wrinkle here and there in his face, but
he is much the same well-prepared, rail-thin, intense dynamo
he was all those years as president. 
The interviewers in the room would not have been sur-

prised if they heard him demand, “Send me in, Coach, and
make sure they give me the ball.”
Sauriol immediately established that he is the primary

source of information about the history of the local, referring
to a sheaf of handwritten notes, photographs and other doc-
uments laid out on the table. 
He submits a copy of handwritten minutes of a “first

meeting” dated May 10, 1937, at Eagles’ Hall. 

Item #5 of six before adjournment listed the names of 
Farrill, Miller, Storey and Simpson as members of the com-
mittee assigned to “submit nominations at the next meeting.”
The notes reveal a Mr. Larkin of the Bakers’ Union, who

“explained the Insurance Benefit for members of the A.F. of
L.,” and a Mr. Bauer, who “gave a short talk stating the ad-
vantages to employees as well as employers when organ-
ized.”
Sauriol confirmed that the local’s first official office was

in a house in Colton from 1947 to 1957, after which the
headquarters was in a building on G Street in Colton until
1977.  The local moved to its current state-of-the art building
in Bloomington in 1978. 
Sauriol said the local still owns five of the 10 acres pur-

chased during the Bill Brooks administration for $35,000.
“We sold the other five acres for $560,000 to stabilize our

financial condition,” Sauriol  recalled.
“A day-care center was supposed to be built on that prop-

erty but never was,” he added. “The land remains vacant to
this day.”
He said that the names of leaders of the union in its first

few years are not known, but Ted Phillips served as secre-
tary-treasurer, then the title of the chief executive, from 1942

Bill Sauriol, president 
from 1983 to 2001, 
recalls decades of
progress, growth for
union and members

BILL SAURIOL

CONTINUED ON NEXT PAGE.

LABOR HISTORY
SER IES

EST. MAY 10, 1937

‘BY 1996, WE HAD

FORCED THE CLOSURE

OF MORE THAN A DOZEN

NON-UNION STORES.’
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to 1962.  He was succeeded by Ray Butler, 1962 -1973, fol-
lowed by Bill Brooks, 1973 -1983, who by that time had the
title of president.

Sauriol’s ascendance

Sauriol served as secretary–treasurer from 1981 to 1983,
when he assumed the presidency on Bill Brooks’ retirement.
“The membership was 8,700 at that time,” Sauriol said.

“It was over 18,000 when I retired.”
A comprehensive description of Sauriol’s career was pub-

lished in a four-page special section of Desert Edge in June
2001. It can be found on the union’s website, ufcw1167.org.
As he looks back at his administration, he describes sev-

eral accomplishments of historical impact.
The encroachment of non-union employers that continues

throughout California and the United States began snipping
away at union market share in the 1980s. 
“We were one of the Southern California locals that 

established a ‘super fund’ to combat the threat of non-union
employers,” Sauriol said. “I think it’s accurate to say that
ours was the most aggressive and successful effort at the
time. 
“By 1996, we had forced the closure of more than a dozen

non-union stores.
“Our first big success in 1988 was with two Food 4 Less

stores that had opened with an inferior contract with a rival
union. As a result of our massive and expensive effort, today
there are 41 Food 4 Less stores in our jurisdiction with over
1,500 members.
“Another success: I’m pretty sure that few if any local

unions ever went to the assistance of a senior employer 
executive the way we did to help keep Jack Brown in control
of Stater Bros. in 1986. We actually picketed to support that
great man, who was a unique supermarket executive totally
committed to the improvement of union employees.
“That June, Jack was reinstated as CEO, president and

chairman. His legacy of employee progress continues.”

CONTINUED ON PAGE 10

BILL SAURIOL, FOURTH FROM RIGHT, WITH STEVE DUFFLE, FRANK MOTT,  HERB BARNETT,
LEO NEWMAN, BILL CLOUTIER, WILLIE MACKEWEN AND RICHARD GARCIA.

‘WE ACTUALLY PICKETED TO

SUPPORT THAT GREAT MAN,
WHO WAS A UNIQUE

SUPERMARKET EXECUTIVE...’
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Bill Sauriol, president from 1983 to
2001, recalls decades of progress,
growth for union and members

LABOR HISTORY
S E R I E S

EST. MAY 10, 1937

Two innovative programs — Drug Abuse Resistance 
Education working with the San Bernardino Police Depart-
ment and the union’s own Holiday Assistance Program —
were proud additions to the local’s history, he said.

“In 2009, President Bill Lathrop and the Executive Board
honored me by naming the top scholarship award in my
name,” he continued. “Our financial support of members and
their families in their quest for advanced education in 
colleges and universities remains a highlight of the local’s
commitment to the improvement of our members’ lives.”
Sauriol managed the complicated merger of the local with

Meat Cutters Local 439, accomplished on Feb. 1, 1995. The
merger united the two largest sectors of supermarket workers
in the area.

His courageous personal struggle

Of special historical pertinence is Sauriol’s courageous
personal struggle to recover from a near-death accident and
the tortuous path back to health that revealed his remarkable
strength of character and force of will.
Twelve years after his birth in Worcester, Mass., on 

June 1, 1945, he moved with his mother, sister and brother
to Rialto, Calif. At 15, he had a brush with death that left
him with a permanent injury.
“We used to go to the dance at the Veterans of Foreign

Wars on Sunday afternoon,” he recalled. 
“One Sunday, just before my parents went out, they

strongly warned me not to go to the dance on a friend’s 
motorcycle. Within minutes, I was on the back of that cycle
and almost immediately got sideswiped by a car that broke

BILL SAURIOL, RIGHT, WITH LEGENDARY STATER BROS. CEO JACK BROWN.

LOCAL 1167’S HEADQUARTERS UNDER CONSTRUCTION IN BLOOMINGTON.

CONTINUED FROM PAGE 9
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my hip. I also lost most of my skin from road burn, broke
my nose, and ruptured a blood vessel in my arm. 
“If I hadn’t been so seriously injured, I think my stepfa-

ther might have done equally serious damage to me for so
flagrantly disobeying him. 
“In those first days all kinds of terrible things went

through my head: Will I ever walk again? Will I be able to
do what other kids do? What will this do to my life? 
“Then one day they brought in another youngster who

was in a lot worse shape than I was. He was paralyzed and I
began to see that things could have been a lot worse for me.
It was a scary time.
“The accident essentially ended my school days. I was in

the hospital for two and a half months, in a body cast for six
months, and then on crutches for two and a half years. 
“I did graduate and got pretty good grades, even though I

hadn’t been much of a student up to that time. A teacher who
worked with me at home, Miss Croskey, didn’t let up on me
and wouldn’t let me quit until I learned what she wanted me
to. That was quite a lesson of determination and dedication
that stayed with me my whole life and surely contributed to
whatever success I may have had as a union leader.”
About a year after the accident, the intense pain returned.

Doctors found that the hip bone was deteriorating because
of a lack of blood caused by poor circulation. 
Hip replacements were new and experimental at the time,

so it was decided to fuse the hip. That was one of two oper-
ations he had. 
He still walks with a slight limp, which did not prevent

him from becoming the outdoor sportsman he always wanted
to be, as well as the implacable warrior for working women
and men he was for 37 years as a member and union offi-
cial.
“Why not?” he said. “In union work you can solve prob-

lems that can immediately make people’s lives better. The
big frustration was the realization that you can’t always help
everyone who needs it. 
“I can honestly say that I never stopped trying,” he said.

SAURIOL MANAGED THE

COMPLICATED MERGER WITH

MEAT CUTTERS LOCAL 439, 
ACCOMPLISHED ON

FEB. 1, 1995. BILL SAURIOL, AT A RALLY EARLY IN HIS PRESIDENCY.

AN ARTICLE PRINTED IN THE SAN BERNARDINO SUN BROUGHT THE FIGHT FOR UNION

MARKET SHARE TO MAINSTREAM MEDIA. 



12 DESERT EDGE

Bill Sauriol Scholarship recipient 

Second Award Scholarship recipients

Skylar Duron, Stater Bros. 
Skylar is a freshman at UC Irvine, where she majors in so-

cial work and public services with plans to
become a clinical social worker. Her
singing performance at a local food drive
concert gave her experience in organiz-
ing community events and an apprecia-
tion for helping people in need. She credits

her time in the National Honor Society for
helping her overcome shyness and become more sociable.

Zachary Gutknecht, Stater Bros. 
Zachary is a sophomore at Crafton Hills Community Col-

lege, where he majors in biological science
with concentrations in molecular biology
and biotechnology. He plans to attend a
California State university next year and
someday become an advanced-placement
biology teacher. In his spare time, Zachary

enjoys photography and automotive detailing. 

Madison Vikdal, Stater Bros. 
Madison is a freshman at Copper Mountain College, where

she majors in radiology. She is taking
courses in math and science to gain the
prerequisites she needs to transfer to Cal
State Northridge and join its radiology
program. Ultimately, she wants to earn
her master’s and doctorate degrees from

UC San Diego. She is fascinated by the
human body and wants to explore it with X-rays and ultra-
sound machines. In her spare time, she enjoys volunteering
for her school and church youth group. She also enjoys mar-
tial arts and holds a black belt in taekwondo.

K imberly Lee, winner of UFCW Local 1167’s Bill
Sauriol Scholarship Award, is pursuing graduate-
level courses on college counseling and student de-
velopment at Azusa Pacific University so she can

help higher-education students achieve their goals.
Lee graduated with a bachelor’s degree in business 

administration from California State Polytechnic University
at Pomona in 2014. That also was where she met her hus-
band, William Lee, and helped establish a club for Dreamer
students.
“The club grew so much it’s now a center on campus for

undocumented and immigrant students who need access to
resources,” Lee said. 
“My husband and I both needed time to finish our de-

grees, so during my break from school I worked as a cour-
tesy clerk at Food 4 Less 303 in Rialto,” she recalled. 
After William graduated from Cal Poly, she enrolled at

Azusa Pacific with the goal of helping other students like
her achieve the American Dream. 

Learning a new language
“I’m a first-generation college student in my family,”

Lee said. “My family and I moved to Los Angeles from
Mexico when I was 8 years old and it can feel lonely when
you don’t know the language or the people.”

Living the dream

Lee took English courses in elementary school and, with
help from a librarian, she mastered her English-speaking
skills. 
It also helps that she loves to read. 
“I love reading works by Victor Villaseñor because he

writes about his experiences as a Mexican-American and
because he overcame dyslexia to become a best-selling au-
thor,” she said. 
Lee doesn’t have much free time these days, but once

she completes her studies at Azusa Pacific, she and William
plan to buy a home together and start a family. 

Kimberly Lee wants to 
help immigrant students
achieve their goals

Kimberly Lee and family
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A fter months of negotiations, members of
UFCW Locals 7, 21, 27, 135, 324, 400, 555,
770, 1167, 1428, 1442 and 1996 who work at
Kaiser Permanente ratified a new contract on

Nov. 1. 
The three-year agreement includes wage increases

for Kaiser Permanente workers across the country, as
well as better dental benefits and new educational trust
funds. The agreement also includes a stronger Per-
formance Sharing Plan and a better-funded Labor
Management Partnership.

The contract was negotiated by the Alliance of
Health Care Unions (ACHU). It covers 12,000 Kaiser
Permanente employees represented by the UFCW,
which is a member of the alliance.
The AHCU comprises 21 local unions representing

more than 45,000 workers across hundreds of job clas-
sifications in nearly every geographic area where
Kaiser Permanente has a presence. In addition to the
UFCW, the alliance includes local affiliates of AF-
SCME, USW, IBT, KPNAA, IUOE, OFNHP (AFT)
and ILWU.

New Kaiser Permanente contract
raises wages and improves benefits

New law is a victory for UFCW pharmacists 

U FCW pharmacists prevailed in securing better work-
ing conditions when Senate Bill 1442 was signed by
Calif. Gov. Jerry Brown in September.  With SB
1442 signed into law, a pharmacist now must have

access to assistance by another employee at all times. Prior
to the law’s passage, a pharmacist could be required to work
up to eight hours alone, sometimes without a bathroom break. 
The law, which takes effect on Jan. 1, 2019, was written

in response to the needs of pharmacists and pharmacy tech-
nicians who had been increasingly understaffed at retail and
grocery stores. It was typical for them to answer phones,
ring up customers, administer flu shots and teach people
how to use diabetes testing kits, smoking cessation products
and birth control devices in addition to filling prescriptions.

How is the new law enforced?
The new law says an employer may not require a phar-

macist to work in the pharmacy unless another employee “is

made available to assist the pharmacist at all times.”
The Pharmacy Board of California hasn’t yet defined

“available,” but until it does it is presumed that pharmacists
will need to alert their employers when they need assistance
and employers must cooperate with the request in a timely
manner. 
For example, the request can be fulfilled by the availabil-

ity of a courtesy clerk who would ring up customers while
the pharmacist fills prescriptions. If the pharmacist no longer
needs assistance, he or she must tell the assistant to return
to another department. 
If a pharmacist experiences a violation of the law, he or

she can email UFCW Western States Council Deputy Polit-
ical Director Amber Parrish Baur at A.Baur@UFCW-
StatesCouncil.org so she can help write a complaint to the
Pharmacy Board of California. The complaint should in-
clude the date and time of each violation, along with other
relevant details.

Legislative update

Be sure to check proper identification when selling alcohol or tobacco.
Driver’s licenses have been made easier than ever to recognize when someone is under age, so ask for them.

Always check I.D.!
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Avoid insubordination!
Do what you’re told,
even during the holidays

Union Representative’s Report
Alan Kontra / Carmen Paz

T he holiday season is upon us and the pace in the stores is
somewhere between “hectic” and “frantic.”
In these stressful circumstances, someone’s fuse might ig-
nite and the temptation to tell someone else to “go jump in

a lake” might seem irresistible. 
But when your manager tells you to do something, you must

not respond like that!
Ever since we were young, we have had to listen to people in

positions of authority. Our parents told us what to do, and when
we didn’t obey, we’d get grounded or worse. 
Now that we are working adults, we have another form of au-

thority that we must deal with: bosses and supervisors. 
But this time the penalties for disobedience are more severe

than ever. If you do not do what your superiors tell you, you could
get fired. 
There’s a word for not doing what you’re told: “insubordina-

tion.” The dictionary defines insubordination as “failure to submit
to authority.” 
If someone in a position of authority tells you to do something,

do it. As long as it’s not immoral, illegal or unsafe, you should
comply.
If a manager or supervisor asks you to do something you think

is not correct according to your union contract, you should still do
it — and then at your first opportunity contact your Union Repre-
sentative. A grievance will be filed on your behalf if there has in-
deed been a violation of the contract.
The contract protects you, but you should not try to interpret

its language. Let your Union Representative ensure the rules are
followed.
You may have been right all along in thinking your orders were

incorrect. But your job is too important to risk in case you are
wrong.
Avoid insubordination — do what you’re told!

Alan Kontra 
Union Representative

Carmen Paz
Union Representative
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E ach year, UFCW Local 1167 offers its members
and their families opportunities to relieve the fi-
nancial hardships of a higher education through
scholarship programs offered by the union’s ben-

efits trust fund and the UFCW International Union. The
scholarships are offered in addition to the union’s own
awards program, which will be announced in the spring
issue of the Desert Edge.
UFCW Local 1167 believes everyone is entitled to a

quality education, which is the key to success in life. That
is why the union encourages members to consider par-
ticipating in one of the following scholarship programs:
• UFCW and Food Employers Benefit Funds — The Schol-
arship Award Program, sponsored by the Employer and
Union Trustees of the UFCW and Food Employers Ben-
efit Funds, is one of the best offered to union members
anywhere. The deadline for Scholarship Award applica-
tions is Feb. 28, 2019.Applications must be postmarked
by this date. All members should receive an application
in the mail. If you do not receive one, call your union or
the Trust Fund office at (714) 220-2297 or (562) 408-
2715, or visit scufcwfunds.com for details.
• UFCW International Union Scholarship — Each year, the
UFCW International Union awards several scholarships
to UFCW members or their dependents. The UFCW usu-
ally begins accepting applications in January and contin-
ues to accept applications through the first quarter of
2019. Visit www.ufcw.org/scholarship or email scholar-
ship@ufcw.org for details.

A wide range of scholarships 
available through your union
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More union news

If you have problems with: Alcohol,
drugs, children & adolescents, family,
emotional issues, gambling, marriage
and/or financial/legal.

Eligible active or retired members can
call the toll-free MAP number at the
Health Management Center any time, day

or night,  24 hours a day, seven days a
week. All calls are confidential.

Food Division
call (800) 461-9179

Drug Division
call (866) 268-2510 

MEMBERSHIP ASSISTANCE PROGRAM

MAP
Here to help

Dear Leadership of the Baseb
all Players Union:

I was sad to learn that the Ya
nkees and Dodgers — union m

embers

— crossed a HERE picket lin
e in Boston. This is 100% unaccept-

able. 

As a local union president, I u
nderstand that some decisions may

appear to be complicated to someone on the outside, but let m
e be

clear: this is not one of them
! 

This behavior is atrocious o
n every level. It is never OK

 for a

union to stand quiet and idle w
hile its members cross a sanctioned

picket line. 

While we work at the pleasure
 of our membership, this does not

mean we leave our morals and spines at the door. I
t is our respon-

sibility as leaders to stand t
all and say NO, this is not a

ll right,

even if some of our members disagree. This is called l
eadership. 

Your failure is a discredit to t
he Players Union, the organiz

ations

you cover in your agreements, and most definitely your members. 

We will be asking all of our 1
8,000-plus members to boycott the

Yankees, the Dodgers and an
y other teams that put their comfort

and convenience ahead of t
heir solidarity with workin

g-class

women and men. 

These HERE members do not make millions of dollars a year. They

are fighting to make ends meet and put food on their fam
ilies’ ta-

bles. They are the women and men who buy the tickets and h
ot

dogs at the park that make your players wealthy. 

They deserve better from you.

Sincerely,

Joe Duffle
President, UFCW Local 1167

WIPING THE SLATE CLEAN

Local 1167 to hold a 
two-part record-change
clinic in 2019

U FCW Local 1167 will hold a free
two-part record-change clinic in
January and February 2019 to help
members reduce certain low-level

felonies from their records. 
Members with prior records for the fol-

lowing offenses may qualify to change their
convictions from felonies to misdemeanors:
• Simple drug possession
• Petty theft under $950
• Shoplifting under $950
• Forgery under $950
• Writing a bad check under $950
• Receipt of stolen property under $950
Proposition 47, approved by California

voters in 2014, downgraded these former
felonies to misdemeanors. The change has
reduced incarceration costs for the state,
which is investing its savings into drug and
mental health treatment programs, educa-
tional programs for at-risk students in K-12
schools, and services for victims of crimes. 
The dates for the two-part clinic are Jan. 26

and Feb. 23 at the UFCW 1167 hall.
On Jan. 26, participants will get a free

Live Scan needed for the follow-up clinic.
On Feb. 23, participants will get a RAP sheet
and a free consultation with an attorney. 
Registration for both events is 

REQUIRED. SPACE IS LIMITED. 
Members who are interested in attending

the clinic are encouraged to call the union
office at (909) 877-5000.

EST. M
AY 10, 1937

President Duffle calls out
the Baseball Players Union
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A holiday message from the officers and staff of UFCW Local 1167
We begin this holiday season with a heavy heart as we ponder the grim tolls of the tragedies
that befell our nation and state during the month of November. 

From the massacres of innocents in Pittsburgh and Thousand Oaks to the wildfires that destroyed
lives and homes in communities at both ends of California, we are confronted by events that are
staggering to process, let alone understand. 

And yet we respond to these events together, with a unity of purpose that seemed to escape
our grasp in the course of a contentious political year. We responded to tragedy with strength,
passion and generosity. We opened our hearts, our wallets and even our homes to those who
survived the trauma, and for many their hopes were allowed to survive as well.

Blessed are all those who embraced strangers with open arms and the firefighters, police and
other first responders who risked their lives and gave their all for people they never met.

In response to tragedy, we found hope and decency, and for that we are thankful. 

From the Officers and Staff of UFCW Local 1167, we wish you a very blessed holiday season with
your family and friends. 

EST. MAY 10, 1937


